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ICSIL/OFFICE ORDER/2017/GM OFFICE/3€73 Date:  26.10.2017
OFFICE ORDER
Sub: Revision of Remuneration of Advisors/Senior Consultants/Consultants

The monthly remuneration payable to retired Govt. employees engaged in ICSIL as Advisors/
Senior Consultants/Consultants are hereby revised as per details given below:-

'S.No. | Revised Grade Pay | Remuneration Conveyance | Total
‘ (CDA)/Revised IDA | (Rs) (Rs) (Rs)
Pay Scales*
[1 CDA Grade Pay | 51000/ 4000/- 55000/-
3 12000
| IDA 62000-80000
: 2 CDA  Grade Pay | 44000/- 2500/- 46500¢-
10000
| IDA 51300-73000
3 CDA Grade Pay 8900 | 39000/ 2000/- 41000/~
IDA 43200-66000
L4 CDA Grade Pay 8700 | 36000/~ 2000/- 38000, -
! IDA 36600-62000
3 CDA Grade Pay 7600 | 31500/~ 2000/- 33500/-

and less than 8700
| IDA 32900-58C00
i and 29100-54500

6 CDA Grade Pay 6600 | 27000/- 2000/- 29000/
| IDA 24900-50500

e/ CDA Grade Pay 5400 | 23000/- 2000/- 25000/-
i and less than 6600

IDA 20600-46500
and16400-40500

[ R All scales lower than | 20000/- 2000/- 22000/-
as mentioned at
S.No.l1-7

(*) Grade pay is as per 6" Pay Commission Report for CDA employees and Pay Scales are as
per 2™ High Powered Committee Report for IDA employees.

e In case to and fro vehicle is provided to Advisors/Senior Consultants/Consultants,
conveyance shall not be admissible.

e The Advisors/Sr. Consultant/ Consultants will nct be eligible for any other
perquisites.

s The remuneration shall be paid through ERP, based on attendance and holidays, 12
days casual leaves will be allowed.
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* Initial appointment will be for a period of 6 (six) months extendable further, based on
requirement and performance of the Advisors/Senior Consultants/Consultants,

* The Advisors/Senior Consultants/Consultants should be appointed Judiciously and
their jobs roles should be pre- defined before appointmer:t, Reporting officer shal be
fully responsible/ accountable for the action taken by the Advisors/Senior
Consultants/Consultants.

* Advisors/Senior Consultants/Consultants will not be appointed/re-appointed afte

attaining the age of 65.
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Vinita Anand
GM (Operations)

I, Managing Director

2. General Manager (Finance)
\;,/Managez_' (HR& Legal)

4. Guard File




